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03WHO ARE WE?    

Financial institutions Energy, infrastructure 
and resources

Transport

Technology Life sciences  
and healthcare

Consumer markets

SEC TOR S WE WORK IN

OUR GLOBA L REAC H

6
35

50+COUNTRIES

CONTINENTS
OFFICES

WHO
ARE

WE?

WE ARE A GLOBAL LAW FIRM OF MORE 
THAN 3,700 LAWYERS AND OTHER 
LEGAL STAFF, PROVIDING A FULL 
BUSINESS LAW SERVICE TO NATIONAL 
AND INTERNATIONAL CLIENTS. 



04WHERE WE ARE 

As a commercial and financial hub, 
South Africa is a gateway to Africa’s 
emerging economic growth. We have 
offices in Durban, Johannesburg and 
Cape Town, providing counsel across 
the full spectrum of business law. 

WHERE

Sandton Office 
15 Alice Lane 

Cape Town office 
117 Strand Street 
You may not always be in the office,  
but when you are, beautiful skyline, 
ocean and mountain views are waiting 
there for you.

Durban Office 
3 Pencarrow 
Crescent, 
Pencarrow Park 

H

WE ARE
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LIFE AS A 
CANDIDATE 
ATTORNEY 
INGA DYANTYI
The year was 2012 and I 

was a 16 year old Grade 11 
student. We had received 
a Life Orientation (is this 

even still a subject?) assignment 
to job shadow people in our 
aspirational professions.

I always knew that I wanted to 
be a lawyer. However, as a young 
black girl from eNyanga, there 
weren’t any lawyers in my family 
and I didn’t know any from my 
community. So, I did what any 
sensible millennial would do: I 
looked to Google for the answers. 
I conducted a Google search of 
“law fi rms in South Africa” and 
the fi rst one that showed up was 
Norton Rose Fulbright. I had never 
heard of this law fi rm (or any law 
fi rms actually) before this point. 
I noted the address and set off  (in 
my school uniform) to request a 
job shadowing opportunity at the 
fi rm.

I remember walking into the 
Cape Town offi  ces of Norton Rose 
Fulbright and being so blown 
away by how gorgeous and 
expensive everything looked. I 
immediately felt intimidated but, 
of course, I persisted because 

there was a Life Orientation 
assignment that had to be 
completed.

I introduced myself to the 
receptionist and enquired as to 
the company’s job shadowing 
opportunities. I was then given 
the contact details for the fi rm’s 
Human Resources Department. 
I called the HR department as 
soon as I left the building and 
I was informed that the fi rm 
only off ered vacation work 
opportunities for registered law 
students.

Fortunately, I had a classmate 
whose mom seemed to know 
everyone in every profession, 
and she was able to secure a job 
shadowing opportunity for me 
at a small law fi rm in Ottery. At 
this point, however, I had already 
decided that I belonged at Norton 
Rose Fulbright.

Eventually, I matriculated 
with enough distinctions to be 
off ered a recruitment bursary 
by Stellenbosch University. 
Accordingly, I enrolled at 
Stellenbosch University for the 
Bachelor of Laws programme 

and when the time came to start 
applying for vacation work - you 
already know which law fi rm I 
applied to fi rst! One psychometric 
test, one online personality 
test, and two interviews later – I 
was accepted for the vacation 
programme at Norton Rose 
Fulbright, and at the end of the 
programme, I was off ered articles 
of clerkship by the fi rm.

There are many reasons to be 
proud of being a Candidate 
Attorney at a law fi rm as 
prestigious as Norton Rose 
Fulbright such as, being mentored 
by some of the sharpest legal 
minds in our profession, working 
with esteemed counsel and being 
involved in some of the most high 
profi le cases in the country - but 
the number one reason why 
I am proud to work at Norton 
Rose Fulbright is that it is the 
manifestation of a bold, pimpled-
faced, 16 year old’s dream!
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What’s important to say is that everyone’s path is 
diff erent. Though our suggested route will give you 
a thorough insight into our fi rm, not every trainee 
will do a vacation scheme with us – though we do 
off er some training contracts to students who 
impress us in these weeks. Some future trainees 
might even come to us with other legal experience 
entirely; for instance, you might have worked as a 
paralegal either here or at another fi rm. Similarly, 
once you get to trainee and associate level, your 
path is yours to decide. 

On the next page we’ve laid out all the 
opportunities you can consider when looking to 
kick-start your career with us. In fact, we’ve even 
shown the direction you could take after the end 
of your training contract as you start to aim for 
associate, senior associate, and even partnership 
opportunities at our fi rm. 

From your very fi rst opportunity 
here – whether it is an interview 
or the vacation scheme programme 
– you’re always working towards 
your next milestone with us. Not 
everyone begins their career with 
us at the same point, yet every 
trainee makes their own unique 
progress on the road to 
qualifi cation and beyond.

YOUR LAW 
CAREER:

A  J O U R N E Y

Continued overleaf H
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1 The beginning of your relationship 
with us, the fi rst round interview is 

conducted by a member of HR.  In this 
interview we will try to get to know 
more about you over and above just 

your CV and academic transcript.

FIRST 
INTERVIEW

Finding the right fi rm:
Your window to work across our 

sectors for one or two weeks

3 Finding the right fi rm:3 Finding the right fi rm:
Your window to work across our 

3 
Your window to work across our 

VACATION 
WORK

Excel in your training contract
and you may be retained as 

an associate

5 Excel in your training contract5 Excel in your training contract
and you may be retained as 

5 
and you may be retained as 

ASSOCIATE

A strong leader with an 
established client base, you’ll 

guide your team – and our fi rm.

7 A strong leader with an 7 A strong leader with an 
established client base, you’ll 7 established client base, you’ll 

DIRECTOR

Get a two-year training contract 
and start your career

CANDIDATE 
ATTORNEY

Well done, this means that you 
have impressed our HR team in 
the fi rst round and we would love 
for our directors to meet you.  

SECOND 
INTERVIEW

You’re growing your 
business acumen and client 
relationships – and nurturing 
those around you too. Meet the 
associate progression 
requirements and move 
through the various levels of 
associate 

SENIOR 
ASSOCIATE

4 Get a two-year training contract 4 Get a two-year training contract 

CANDIDATE 4 CANDIDATE 
ATTORNEY4 ATTORNEY

2 Well done, this means that you 2 Well done, this means that you 

SECOND 2 SECOND 
INTERVIEW2 INTERVIEW

6 You’re growing your 6 You’re growing your 

SENIOR 6 SENIOR 
ASSOCIATE6 ASSOCIATE

You might join us at any point – not 
everyone comes to us for a vacation scheme, 
for instance – but here’s a guide to all the 
steps along the way:

WHAT AM I
          AIMING F OR? 

07YOUR LAW CAREER: A JOURNE Y
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First seat 
Six months

Third seat 
Six months

RETENTION & 
ADMISSION

PVT CLASSES

Second seat  
Six months

Fourth seat 
Six months

We off er an in-house Practical 
Learning Training program at our 
Johannesburg offi  ce. Our courses 
are designed to allow Candidate 
Attorneys the benefi t of personal 
attention. The program’s lecturers 
are chosen because they are the 
best in their fi elds, and the 
training they provide will ensure 
that our Candidate Attorneys are 
suitably prepared for their board 
exams.

Time to move to a new seat – and 
you’ll get training at the start of 
each one

Working in your fi nal practice 
or secondment, you’ll plan for 
the future too.

Now you join us for real in your 
fi rst practice area – with a 

thorough induction fi rst

A third new area? Or maybe 
a secondment to one of our 

regional offi  ces? There’s a 
lot to discover

The next stage of your 
development begins, as a newly 

qualifi ed lawyer

With our training contract, you’ll always have a fi rm sense of where 
you’re heading. The training contract spans across in-house PVT 
training and two years with the fi rm, including four seats and 
endless challenges. Below, you’ll fi nd a timeline that outlines each 
logical step.

HOW THE TRAINING 
C ONTRACT IS STRUCTURED

08TRAINING C ONTRACTS
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LIFE AS A 
CANDIDATE 
ATTORNEY 
STACY SMIT
Due to COVID19,  2020 

was a year of staying at 
home and fi nishing my 
LLB online.  Finishing 

your last exam alone in your 
room and simply closing a laptop 
screen does not really feel the 
same as walking out of an exam 
venue. 

Take the ups and downs of the 
journey in your stride. Do not ride 
the highs too high and do not dwell 
on the lows. 

My candidate attorney journey 
started in February 2021.  I have 
mostly been working from home 
but I was adamant to at least go 
into offi  ce twice a week.  That 
human interaction with your 
colleagues is so important when 
you are just starting a career at a 
fi rm.  

It is so important to get to know 
everyone and to treat everyone 
with the same amount of respect 
you would give to a director.  The 
support staff  are so amazing and 
will always assist you and get you 
out of tricky situations, which we 
have all found ourselves in. My 
advice is to arrive humble and 
learn as much as you are able to. 

My fi rst rotation was in the 
insurance litigation team.   I will 
not lie to you, it was long hours 
and I never worried about not 
meeting my hours each month. 
But I do not think any candidate 
attorney signed their article 
contract without foreseeing that.  
What I was surprised by was 
how much I have learnt in my 
fi rst 6 months with the fi rm. My 
knowledge and appreciation of 
the law has expanded immensely 
and only confi rmed that I did in 
fact choose the right career. 

If you are like me and you are 
quite hard on yourself when you 
“mess up”, then articles will be 
a surprise and humbling eff ect 
on you.  You will make mistakes, 
you will mess up and be fl ustered. 
What makes the diff erence is how 
you pick yourself up after the fact. 

What I love most about this fi rm 
are the team dynamics.  I have 
assisted with cases where we have 
had to come in on weekends and 
fi nish bundles, but your whole 
team would be there.  I fi nd this 
appealing. You feel this want to 
work hard for your team as they 
are putting their best foot forward. 
You do not want to let them 

down.  If you have played any 
team sports in university or high 
school, I am sure you fi nd this 
relatable. 

The “work life balance” is 
important to keep in your mind 
as something to strive towards 
and you should be on track soon 
enough. The reality is that it ebbs 
and fl ows. Some weeks I am more 
balanced, but some I am waking 
up early to meet deadlines. 

I truly believe articles are what 
you make of them.  In the 
beginning weeks you will want to 
just tick off  your to-do list and be 
a well-oiled machine.  But I found 
it important to take that second 
and read what your associate has 
given you to fi le or to read the 
rules of court before commencing 
to draft something rather than 
just grabbing a precedent off  the 
fi rm’s database.  It is important 
to remind yourself that it is a 
training contract and you are 
here to learn. You should strive 
towards attaining the most out of 
the two years in order to have a 
strong foundation for your legal 
career.
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OUR 
APPLICATION 
PROC ESS

Upload your CV online, outlining your academic 
history, work experience, skills and reasons 
for applying to us, then if you pass the initial 
screening, you’ll be invited to the fi rst round 
interview.

ONLINE 
APPLICATI ON

Well done, you’ve impressed our Graduate team.
We would love you to meet with some of our 
directors who sit on the professional recruitment 
committee.

SEC OND ROUND 
INTERVIE W

Hit our benchmark and you’ll be invited to 
take part in the fi rst round interview with 
someone from the Graduate Recruitment 
team.

F IR ST ROUND 
INTERVIE W

Our Vacation Program attracts applications 
from the highest calibre law graduates. As 
part of this program you will work hands-
on with our directors, and you can expect 
to attend court hearings and sit in on 
consultations with global and local clients 
and counsel. We have designed programmes 
and drawn from our renowned international 
academies to grow our vacation students 
business and legal skills. 

VACATI ON 
PROGRAMME

Our simple four-step process ends with an off er or, if you’ve reached the vacation 
work programme, constructive feedback. Remember, we value diff erent 
viewpoints and educational experiences, so we’re open to all degree subjects 
and all universities. 

10OUR APPLICATION PROC E SS
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LIFE AS A 
CANDIDATE 
ATTORNEY 
JESSICA BRUNEAU
Life as a candidate attorney 

at NRFSA during the 
Covid pandemic is 
slightly diff erent to the 

normal experience that most 
candidate attorneys would have, 
although not by a far stretch. 
My experience so far has really 
been an incredible one. I have 
managed to learn so much in 
such a short period of time 
and develop friendships and 
relationships that will last a 
lifetime. The fi rm is a great place 
to learn, the culture is amazing, 
collaborative and the people 
are really great. You truly feel 
like you belong to a family, that 
has an impressive international 
presence. The fi rst aspect that has 
really stood out for me and which 
I fi nd really makes a diff erence 
and a substantial contribution 
towards my ability to learn and 
develop as a legal professional is 
the structure of the teams. Within 
the larger departments, such as 
Insurance Litigation, Commercial 
Litigation, Corporate Mergers 
and Acquisitions and Banking 
and Finance, as a candidate 
attorney you are allocated to a 
very lean micro team, comprising 
generally of a director, associate 
and candidate attorney. The 
benefi t of this structure is that, 

in addition to the incredible 
amount of support given by your 
director and associate, candidate 
attorneys get a lot of responsibility 
very early in their professional 
journey. The second aspect would 
defi nitely be the international 
collaborative culture of the 
fi rm. I have worked on matters 
with directors and associates 
across the globe. Not only is 
this incredible from a learning 
perspective, but you also have 
the support from departments 
in various jurisdictions. At some 
stage I needed assistance from 
the London team. All it took was 
one email and the members of 
the London team went out of 
their way to make sure that I was 
assisted. 

Every day is diff erent and 
depending on the team that you 
are with.

Sneak peek into what a “normal” 
day looks like for me:

7:00 to 7:30am: While my 
colleagues are at the gym, I 
scroll through my emails over 
a much needed cup of coff ee 
and breakfast, catching up on 
anything that may have come in 
overnight, making a mental note 

of the things that I will have to do 
when I offi  cially start my day. 

8:00am: The fi rst thing I tend to 
do in the morning when offi  cially 
starting my day is prioritise and 
make a note of the tasks that 
need completing throughout the 
day. Not only is it satisfying to 
tick off  the completed tasks, but 
this process ensures that nothing 
slips through the cracks; the best 
candidate attorneys are the ‘safe 
pair of hands’ that won’t let any 
document go unnoticed. The 
morning is a good time to order 
your inbox. Email management 
is key to properly track deal 
progress. It’s vital to keep on top 
of all transactions. NRFSA teams 
are lean, but this means candidate 
attorneys get exceptionally good 
on-the-job training as they are 
expected to function like junior 
associates and take as much 
responsibility as possible. There 
will be many emails, calls and 
virtual meetings that take place 
throughout the working week 
and good organisation and time 
management skills are a crucial 
aspect of managing everything 
that is on your plate. 

JESSICA BRUNEAUJESSICA BRUNEAUJESSICA BRUNEAUJESSICA BRUNEAUJESSICA BRUNEAUJESSICA BRUNEAUJESSICA BRUNEAU

Continued overleaf H
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10:00am: Most days we have 
combined CA and associate 
training. These are really great 
to attend and are incredibly 
insightful! They are essentially 
lectures given by different 
directors in the department to 
help us learn about our specific 
practice areas. Although they 
are not compulsory and the 
organisers are very understanding 
if you have urgent deadlines 
which make it impossible to 
attend, they are a great resource 
to have and you really do learn 
a lot in addition to the practical 
experience that you are gaining 
on the ground. 

13:00pm: Working from home, 
your schedule is quite flexible. 
This means that you can generally 
take short breaks throughout 
the day whenever you feel like 
you need them and you work 
according to your own time (of 
course taking the urgency or 
deliverables into consideration). 
This is generally the time that 
I would take a lunch break 
and catch up with what has 
been going on with other CA’s. 
Although we are not able to 
physically meet together in the 
cafeteria, we still manage to keep 
quite a tight bond going through 
the journey of articles together. 
In my role as CA representative, 
I take this time to voice any 
concerns or queries from our 
intake either by email or a Teams 
meeting. This week has been 
intense – people are stressing 
about board exams and where 
they will be rotating to next, so 
the CA’s have many questions. 
It’s an informal chat but very 
productive, and coming back with 
answers can allay some anxiety 
about the process.

14:00pm: Back at my desk, 
I will continue drafting the 
settlement agreement that I have 
been working on for one matter, 
researching certain points of law 
applicable to another matter and 

answering emails and phone calls 
from Counsel, correspondent 
attorneys, clients, my director and 
associate on other matters that 
need work to be done. Candidate 
attorneys are encouraged to be 
confident and speak to people of 
all levels, even directors, over the 
phone and by email. Often, giving 
someone a call rather than hiding 
behind an email will give instant 
results, and NRFSA encourages 
candidate attorneys to take 
autonomy over their respective 
parts of the matters. 

16:00pm: This is the time that I 
generally head to the gym before 
starting our PLT lectures at 
17h00pm or the “night shift” so 
to speak when things are really 
hectic. It is really important, 
working in such a high pressured 
environment, to take care of 
yourself and to do the things 
that make you feel good. NRSFA 
is really great in this sense, they 
really and truly care about their 
people and go through great 
lengths to promote and ensure the 
mental and physical wellbeing of 
their employees. I still remember 
during our induction being told 
that if you need to take time to 
binge watch series on Netflix and 
if this is what makes you more 
productive during the week and 
helps you cope with the pressure 
then by all means do it. True 
to their word, NRFSA are really 
accommodating in this regard 
and will never come down on 
you for taking the time to do the 
things that are most important to 
you and things that help you get 
through the intense pressures of 
the working week. For me, this 
would be a good session sweating 
it out in the gym. 

17:00pm: This is the time that 
PLT lectures will start. Going 
through the pandemic, all of 
our lectures have been online, 
which has perks of its own. You 
can literally listen to the lectures, 
taking notes and engaging with 

the facilitator in your pjs and from 
the comfort of your bed if you are 
tired of being in the office or at 
your desk. Some lectures like to 
see you, so a small tip that I would 
suggest is keep it presentable on 
the top and chilled on the bottom. 
PLT lectures last till 20h00 and 
they are really enjoyable. The 
facilitators are great and bring 
so much practical experience 
to their teaching, which makes 
it very easy to understand and 
absorb the topic that they are 
discussing. On the days where 
we don’t have PLT lectures, you 
will generally carry on with work, 
although at a much more relaxed 
pace given that everyone else 
is generally winding down for 
the evening, having dinner and 
spending a bit of time with their 
families. I tend to use this time to 
draft more complex documents 
that require the most attention to 
detail because I know that I won’t 
be getting the common rush of 
emails and calls that I generally 
encounter throughout the day. 
Attention to detail is key, but 
that being said, associates and 
directors are really understanding 
of the steep learning curve that 
CA’s go through during articles. 
Crucial feedback is always given 
by your director and associate and 
is really helpful.

19:30pm to 20:00pm: As I am 
winding down the day, I update 
my time entries. The intuitive 
programme allows you to keep 
stop-watches during the day 
depending on which client is 
worked for, so all that is needed 
is to describe what I was doing 
(short-form) for each task. With 
my to-do list from this morning 
complete, I head to bed and 
keep an eye on my phone for 
any emergency emails that may 
come in during the course of the 
evening. Otherwise, I am free to 
relax knowing I can be contacted 
if needed urgently.
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TIPS AND 
TRIC KS

Some undergraduates apply to 30 or more 
fi rms and then fi nd it hard to do each 
application justice. Our advice? Focus on 
researching those fi rms you really want to 

work for, and get your applications to them 
absolutely right. For us, it starts with a well 
written online CV and covering letter. This is your 
chance to tell your unique story and show you’ve 
thought through the reasons behind the choices 
you’re making. For instance, we’ll want to know 
why you’ve settled on a career in law, why 
commercial law in particular, and why you think 
Norton Rose Fulbright would be a good fi t for you. 
It’s also where you can outline what you’ve learnt 
from the things you’ve done and explain how that 
might make you a more eff ective lawyer. Part-time 
work, sports, involvement in groups and 
societies, placements – they can all help you 
develop vital attributes like resilience, people 
skills, organisational fl air, initiative and the 
ability to think on your feet. So think broadly 
about your experiences and what you’ve gained 
from them. 

If your CV and covering letter impresses us, 
we’ll then invite you for an interview with 
someone from our graduate recruitment team. 
A probing conversation about your interests; this 
is where we’ll gauge your interest in commercial 
law, along with your understanding of the 
commercial landscape and the economic factors 
that might aff ect our work. We’ll also ask you 
to describe situations you’ve been in where you 
demonstrated the skills we look for. So make sure 
you can quickly bring some relevant situations 
to mind, or be ready to elaborate on those you 
may have already touched on in your online CV. 
Don’t miss the opportunity to ask us questions 
too, whether they’re about our work, our culture, 
or the backgrounds of your interviewers. Think 
about what would help you decide whether we’d 
be the right fi rm for you; and what we can tell you 
that your online research perhaps can’t.
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Norton Rose Fulbright is a global law fi rm. We provide the world’s 
preeminent corporations and fi nancial institutions with a full business law 
service. We have more than 4000 lawyers and other legal staff  based in 
Europe, the United States, Canada, Latin America, Asia, Australia, Africa, 
the Middle East and Central Asia.

Recognized for our industry focus, we are strong across all the key industry 
sectors: fi nancial institutions; energy; infrastructure, mining and 
commodities; transport; technology and innovation; and life sciences 
and healthcare. Through our global risk advisory group, we leverage our 
industry experience with our knowledge of legal, regulatory, compliance and 
governance issues to provide our clients with practical solutions to 
the legal and regulatory risks facing their businesses.

Wherever we are, we operate in accordance with our global business 
principles of quality, unity and integrity. We aim to provide the highest 
possible standard of legal service in each of our offi  ces and to maintain that 
level of quality at every point of contact.

Norton Rose Fulbright Verein, a Swiss verein, helps coordinate the 
activities of Norton Rose Fulbright members but does not itself provide 
legal services to clients. Norton Rose Fulbright has offi  ces in more than 50 
cities worldwide, including London, Houston, New York, Toronto, Mexico 
City, Hong Kong, Sydney and Johannesburg. For more information, see 
nortonrosefulbright.com/legal-notices.

The purpose of this communication is to provide information as to 
developments in the law. It does not contain a full analysis of the law nor 
does it constitute an opinion of any Norton Rose Fulbright entity on the 
points of law discussed. You must take specifi c legal advice on any particular 
matter which concerns you. If you require any advice or further information, 
please speak to your usual contact at Norton Rose Fulbright.

© Norton Rose Fulbright LLP 08/16 (SA) Extracts may be copied provided 
their source is acknowledged.

G E T  I N  T O U C H

A N Y  Q U E S T I O N S ? 
Y O U  C A N  G E T  I N 
T O U C H  W I T H  O U R 
T E A M  A N D  W E ’ L L  B E 
H A P P Y  T O  H E L P

Our investment in the process of recruiting the best students across the 
country is extensive. As a result, our recruitment driver is long-term 
focussed. We do not seek to employ CAs for a two-year contract. We 
recruit candidates who we hope will become peers and directors” 

RSA.ExternalRecruitment@nortonrosefulbright.com

+2711 685 8500

https://apply.nortonrosefulbright.co.za/

Desiree Reddy
Head of the professional recruitment committee
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